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Also Available

Buy Jim Uhl’s best-selling first book, 7he Arch.: A Framework For

Leadership and Life

JIM UHL
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A Framework §
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Leadership and Life

Available on paperback

amazon

audible

As read by Jim Uhl



Embrace Your Natural Talents & Strengths

First, take The Clifton StrengthsFinder Assessment so you can
identify your top talents and strengths. Use your natural talents and
strengths to give others what they need the most—trust, compassion,

stability, and hope. https://www.gallup.com/cliftonstrengths/en/home.aspx

Second, find a Gallup Certified Strengths coach here, or you can just
contact me, Jim Uhl, and I will be honored to be your hearty and humble
guide:

e https://www.gallup.com/learning/certification/en/directory

e juhl@BreakingTheChainConsulting.com

e https://breakingthechainconsulting.com/

Third, become a Gallup Certified Strengths Coach:
e https://www.qgallup.com/cliftonstrengths/en/253958/become-

coach.aspx

Breaking The Chain Consulting Courses

Below is a snapshot of some powerfully effective keynote
presentations, workshops, and courses that will develop and prepare you
and your aspiring leaders to become the strong and purpose-driven leaders
your people need you to become. You can also discover more of what
Breaking The Chain Consulting has to offer by visiting our website at:

www.BreakingTheChainConsulting.com.




Keynote Presentations

Stop Being Nice: A Call For Leaders To Build Teams That Are
Cohesive, Courageous, and Kind (Based on book)

The Arch: A Framework for Leadership and Life (Based on book)

6 Action Items to Punch Fear In The Nose & Overcome Adversity,
Anxiety, and Regret

Let’s Play: The Surprising Link Between Leadership, Fun, & Team
Performance

Waves (Part I): Understanding & Leading Today’s Changing
Workplace

Waves (Part II): Creating & Sustaining A Purpose that Moves Others

Leadership Academy

Leading Healthy, Human, & Strong — Become the Leadership Hero
and Guide Your Organization Needs.

This intensive, four-month leadership academy is specifically
designed for aspiring leaders, newly promoted supervisors and
managers, or current supervisors and managers who simply want to
up their leadership game. This leadership academy is only for those
who are serious about building and leading teams — ones that are

healthy, human, and strong.

Workshops & Courses

Leading & Living Strong — A Strengths-Based Leadership Workshop

Customized For Future Leaders (requires attendees to take the



Clifton StrengthsFinder Assessment—offered in half & full-day
workshops

The Six Non-Negotiable Responsibilities of Every Leader

15 Outdated Workplace Assumptions That Are Holding Back You &
Your Teams

Critical Thinking & Decision Making Made Simple

Take the Fear Out of Public Speaking: Nail Your Next Presentation
Maintaining EQ & Civility in an Age of Rudeness & Entitlement

The Art & Science Of Connecting With Others

From Boss To Coach: Ditch Feedback & Give Employees What They
Really Need

8 Simple Ways to Keep Your Teams Engaged

This Concludes Our Interview - Do You Have Any Questions For Us?
How To Say Yes and What to Ask Them

Most Meetings Suck: How to Lead One That Is Fun, Focused, &
Meaningful

The Counterattack: How To Build A Purpose Statement And Values
That Inspire And Drive Employee Performance

Strengths-Based Check-Ins: Stop Checking Up On Your Team & Start
Developing Them

Forgiveness & Leadership: The Least Talked About, But Most
Indispensable Skill Of Every Leader

Check Your Heart — What's Your Leadership Motive?

The Single Most Important Question To Ask Your Team



e Lead With Heart & Lead With Strength: The Pathway to

Uncomfortable Conversations
e Wrong Questions = The Wrong Employee: Job Interview Questions

To Help You Identify Top Talent

juhl@BreakingTheChainConsulting.com

www.BreakingTheChainConsulting.com

www.StopBeingNiceBook.com
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LEADERSHIP & TEAM COACHING

WANT TO BE A HIGH AR ‘
PERFORMING -
TEAM?

To become a high performing
team, you must be a cohesive
team. Let us show you two, key
frameworks that will strengthen
the health, cohesion, and
performance of your teams.

WANT TO ATTRACT & Pl
RETAIN TOP TALENT? ﬁ” ;

The number one thing that attracts &

retains top talent is providing employees Consulting
with opportunities for development. Have a

Gallup-certified strengths coach develop Coach|ng
and maximize the leadership capacity and

performance of ALL your employees. Tra I N I ng

Keynotes

( CALLNOW! ) 909-908-5828




